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EQUALITY POLICY 
INTRODUCTION 
The Equality Act 2010 provides a single consolidated source of anti-discrimination law to which where 
relevant, Dane Bank School is required to adhere. 
The Act provides 7 ‘Protected Characteristics’ as follows:- 

• Sex (ie gender) 

• Race 

• Disability 

• Religion or belief 

• Sexual orientation 

• Gender reassignment 

• Pregnancy and maternity 

Definition of Disability-The Act defines ‘Disability’ as when a person has a physical or mental impairment 
which has a substantial and long term adverse effect on that person’s ability to carry out normal day to day 
activities. Some specified medical conditions such as HIV, multiple sclerosis and cancer are all considered 
as disabilities regardless of their effect. 
The Act makes it unlawful for the governing body or any staff of the school to discriminate against 
(ie treat less favourably), harass or victimise former pupils, current pupils or potential pupils in 
respect of the above protected characteristics:- 

• In relation to admissions 

• In the way it provides education for pupils 

• In the way in which it provides pupils access to any benefit, facility or service or 

• by excluding a pupil or subjecting them to any other detriment 

The legislation also protects associates of pupils eg parents, carers or friends who have the above 
characteristics (except in relation to pregnancy and maternity)  or anyone perceived   to have one of the 
above characteristics, even if they do not have that characteristic. 
Behaviour which is not allowed under the Act  
Direct Discrimination- ie one person treating another person with a protected characteristic less 
favourably than persons without the characteristic  because of their protected characteristic eg refusing a 
pupil admission to a school because she is a lesbian or is disabled. 
Indirect Discrimination- is where a “provision, criterion or practice” is applied generally to all but has the 
effect of putting people with a particular characteristic at a disadvantage to those without the characteristic 
eg holding parents evening on a Friday which could make it difficult for observant Jewish parents to attend. 
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Harassment- (applying to the protected characteristics disability, race, sex or pregnancy & maternity only) 
- this is unwanted conduct related to a protected characteristic which has  
the purpose of violating a person’s dignity or creating an intimidating, hostile, degrading, humiliating or 
offensive environment for that person eg a teacher belittling a pupil because she is disabled. 
Victimisation –  is when a person is treated less favourably than they otherwise would have because the 
person has done something in connection with the Act eg  make an allegation of discrimination against the 
school, bring a discrimination case against the school, support someone else’s case . It doesn’t matter if 
they don’t succeed, as long as they don’t act in bad faith, they are protected under the Act. 
Special Provision for ‘Disability’ under the Act 
Schools are allowed to treat disabled pupils more favourably than non- disabled pupils.  
There is a duty to make reasonable adjustments for disabled people:- 

• Where something at school places a pupil at a disadvantage, the school must take reasonable 

steps to try and avoid that disadvantage. 

• Schools will be expected to provide an auxiliary aid or service for disabled pupils when reasonable 

to do so and if it would alleviate any substantial disadvantage that the pupil faces in comparison 

with other pupils. 

NB Planning legislation deals with the reasonable adjustment in making alterations to the physical features 
of the school 
The Public Sector Equality Duty which is introduced by the Act 
This applies to Dane Bank school and extends to the following ‘Protected Characteristics’:- 

• Race 

• Disability 

• Sexual Orientation 

• Pregnancy and maternity 

• Gender reassignment 

In carrying out their functions such as making significant decisions and  making policy decisions, schools 
are to have due regard to the need to:- 

• Eliminate discrimination and other conduct prohibited under the Act 

• Advance equality of opportunity between people who share the above characteristics and those 

who don’t 

• Foster good relations across all characteristics between people who share a protected characteristic 

and people who do not share it. 
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How the Equality Act protects Staff 
Staff of Dane Bank School are also protected under the Act.  All the above Protected Characteristics are 
relevant to staff with the addition of ‘Age’ as a further Protected characteristic. 
As an employer, a school must not (1) discriminate against a potential employee in respect of whether to 
offer a job or the terms upon which an offer is made or (2) discriminate against an existing employee in 
respect of benefits, facilities or services, training, opportunities, promotion or dismissal. As above, in 
respect of the protection of pupils, harassment and victimisation of staff is prohibited under the Act and as 
above, ‘Reasonable Adjustments’ should be made for disabled staff/potential staff. 
School Context 
At Dane Bank Primary School we are committed to ensuring equality of education and opportunity for all 
pupils, staff, parents and carers receiving services from the school, irrespective of race, gender, disability, 
faith/religion or socio-economic background. We aim to develop a culture of inclusion and diversity in 
which all those connected to the school feel proud of their identity and able to participate fully in school life.  
The achievement of pupils will be monitored by race, gender and disability and we will use this data to 
support pupils, raise standards and ensure inclusive teaching. We will tackle discrimination by the positive 
promotion of equality, challenging bullying and stereotypes and creating an environment which champions 
respect for all. At Dane Bank we believe that diversity is a strength, which should be respected and 
celebrated by all those who learn, teach and visit here.  
 
Almost all of our children are from a White British background; therefore multicultural teaching is adopted 
so the pupils are equipped to live in this diverse world, with many different culture and beliefs. The social 
context of the area indicates that we are in an average social class area; however, unemployment in the 
North West is higher than the UK rate. In spite of a below average number of children eligible for Free 
School Meals and Special Needs, pupils come from a broadly average background. More Able and/or 
Gifted and Talented pupils are catered for through a well differentiated curriculum. 

Admissions and Exclusions  
 
Our admissions arrangements are fair and transparent, and do not discriminate on race, gender, disability 
or socio-economic factors.  
Exclusions will always be based on the school’s Behaviour Policy. We will closely monitor exclusions to 
avoid any potential adverse impact and ensure any discrepancies are identified and dealt with.  
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Curriculum 
The Equality Act states explicitly that the content of the curriculum is excluded from discrimination law. 
This is to ensure that pupils are exposed to thoughts and ideas of all kinds, however challenging or 
controversial, without fear of legal challenge based on a protected characteristic. In addition, what is taught 
in the curriculum is crucial to tackling inequality.  However, in compliance with the legislation the school 
will ensure that the curriculum is delivered in a non discriminatory way. In accordance with this staff are 
encouraged to consider how they deliver their teaching to ensure they don’t inadvertently discriminate 
against pupils. 
Teaching and Learning  
 
We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of personal 
achievement. To do this, we will:  

• Use contextual data to improve the ways in which we provide support to individuals and groups of 
pupils;  

• Monitor achievement data by ethnicity, gender and disability and action any gaps;  

• Take account of the achievement of all pupils when planning for future learning and setting 
challenging targets;  

• Ensure equality of access for all pupils and prepare them for life in a diverse society;  

• Use materials that reflect the diversity of the school, population and local community in terms of 
race, gender and disability, without stereotyping;  

• Promote attitudes and values that will challenge racist and other discriminatory behaviour or 
prejudice;  

• Provide opportunities for pupils to appreciate their own culture and celebrate the diversity of other 
cultures;  

• Seek to involve all parents in supporting their child’s education;  

• Encourage classroom and staffroom discussion of equality issues which reflect on social 
stereotypes, expectations and the impact on learning;  

• Include teaching and classroom-based approaches appropriate for the whole school population, 
which are inclusive and reflective of our pupils.  

 
 
Bullying 
Dane Bank will ensure that all forms of bullying including those which are prejudice based are taken 
seriously and dealt with equally and firmly. [Please also refer to the school Behaviour and Anti Bullying 
Policy] 
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Racial Discrimination 
The definition of race means a person’s colour and/or nationality [including citizenship] and/or ethnic or 
national origin. 
 Dane Bank will ensure that all pupils, staff and visitors are treated equally. In addition, we will regularly 
monitor and review the impact of our policies on all groups including, the achievement of pupils from these 
groups. 
 
Sex/Gender 
A person’s sex refers to the fact that they may be male or female. Dane Bank will ensure that pupils of one 
sex are not singled out for different and less favourable treatment from that given to other pupils. 
Sexual Orientation 
Sexual Orientation means the attraction a person feels towards one sex or another [or both], which 
determines who they form intimate relationships with or are attracted to.  
As with other groups represented in the school, Dane Bank will ensure that all gay, lesbian or bi-sexual 
pupils, or the children of gay, lesbian or bi-sexual parents, are not singled out for different and less 
favourable treatment from that given to other pupils. Any teaching regarding relationships, including same 
sex relationships will be delivered in a way that is appropriate to the age and level of understanding and 
awareness of the pupils. This will be done in a sensitive, reasonable, respectful and balanced manner. 
Staff are subject to professional requirements, the school curriculum, school policies and anti 
discrimination duties towards colleagues and pupils. 
Gender Reassignment 
Protection from discrimination because of gender reassignment in schools is new for pupils in the Equality 
Act. This means that it is unlawful to treat pupils less favourably because of gender reassignment. This 
applies to anyone who is undergoing, has undergone or is proposing to undergo a process of reassigning 
their sex. 
In addition to ensuring that any gender variant pupil, or children of transgender parents are not singled out 
for different and less favourable treatment from that given to other pupils, the school will ensure an 
understanding by the Governing Body and staff of what gender reassignment means. This may involve 
consultation with external agencies. 
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Through sensitive education, the school will ensure the pupils have an understanding of what gender 
reassignment is to encourage any pupils contemplating, or in the process of gender reassignment to 
engage with the school. Further appropriate assistance to any such pupil will be given in conjunction with 
any other agencies trained in these matters. 
Pregnancy/Maternity 
In the event that a pupil becomes pregnant or has recently had a baby, it is unlawful to treat this pupil less 
favourably. In such cases the school would take advice from the Local Authority who have a duty to 
arrange suitable full-time education for any pupils of compulsory school age who would not otherwise 
receive such an education. 
Disability [See above for a definition] 
Although the overriding principle of equality legislation is generally one of equal treatment, the provisions 
relating to disability discrimination are different in that we may, and often must, treat that person more 
favourably than a person who is not disabled. This may involve making changes to practice to try to ensure 
the disabled person can benefit from what we offer. This may include making reasonable adjustments 
and/or providing auxiliary aids or services as described above. 
Schools are not obliged to anticipate and make adjustments for every disability and need only consider 
what they believe to be reasonable adjustments within the school context. At Dane Bank we will aim to 
ensure that disabled pupils can play as full a part as possible in school life. We will do this by increasing 
the extent to which pupils can participate in the curriculum, improving the physical environment if 
necessary and improve the availability of accessible information to disabled pupils. 
Consultation 
As a school we are committed to developing school practice regarding equality of provision for all. In order 
to do so we will collect and consider the views of all stakeholders. This will be done through surveys, 
parent forums, pupil voice etc 
Responding to and Reporting Incidents 
All incidents will be logged in class incident files and reported to a member of the Senior Leadership Team. 
Incidents will be investigated further and a response given to both the victim and perpetrator. All cases will 
be reported to the Governing Body on a termly basis as part of the Headteacher’s Report. If deemed 
necessary, action will be taken to address issues within year groups or as a whole school via class 
discussions and assemblies etc. 
Some areas will be addressed further in specific policies and these are available on the school website or 
on request from the school office. 
Full details of the Equality legislation can be found on the Department of Education’s web site 
 


